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LEADERSHIP  OPPORTUNITIES AT BOCCIM
BOCCIM is an association of employers representing businesses in all sectors of the Botswana economy in an advocacy capacity, driven by its Vision “To be the premier voice for all businesses promoting sustainable economic and social development.”  This organisation is both an employers’ representative body and a chamber of commerce, with impact across various sectors of the economy. 

A number of key developments have taken place within this organisation, culminating in a review of its organisational structure and introduction of new roles critical for the realisation of BOCIM’s mandate. These developments include;

· The Private Sector Development Strategy, whose purpose is to provide a systematic and coherent framework for the development and growth of the private sector in Botswana.  BOCCIM is responsible for coordinating the implementation of this strategy.
· A review of BOCCIM strategy and development of the 2010 – 2012 Strategic plan.
· A revision of the organisational structure so as to make it relevant to the demands brought in by the above developments.
· Development of a rewards linked performance management system and remuneration structure.
BOCCIM is looking for qualified, experienced and results oriented professionals to head the following two functions and drive delivery of BOCCIM’s  strategy in order to achieve the mandate. The two positions report directly to the CEO, and are members of the Executive Committee.
Director POLICY Advocacy
Job Purpose:  To ensure the efficient implementation of BOCCIM’s business agenda, through advocating and lobbying for membership business interests. To influence policies and programmes that create a conducive business environment for the growth and development of large and small businesses.
Job Requirements:  A masters degree in Economics or related field, backed by minimum 10 years relevant post qualification experience, with at least 5 years at senior management level in a reputable organisation.  

The successful candidate wil also pocess the following competencies:

· Financial and investment analytical skills

· Negotiating and marketing skills

· Leadership/management skills
DIRECTOR BUSINESS DEVELOPMENT SERVICES
Job Purpose:  To ensure the provision of enterprise and human resource development   services that meet the needs of BOCCIM members and other businesses.

Job Requirements:  A master’s degree in Business, Administration, Economics or related fields. Minimum of 10 years relevant post qualification experience, 5 of which must  be at senior management level in a reputable organisation.

The successful candidate will pocess the following competencies:
· Business development

· HRD Management  skills

· Consultancy skills

· Customer service and Networking skills

· Relationship building

· Management and leadership skills
The above positions present an opportunity to influence developments within member organisations and companies  as well as at national level, and even beyond. Incumbents interact with stakeholders at these various levels. Incumbents must be strong in business as well as leadership skills, with the ability to influence change. Incumbents have the rare opportunity to be pioneers within the Botswana business development landscape.
If you meet the above requirements and wish to be considered, please submit your application to;

BOCCIM Recruitment

P. O. Box 432

Gaborone.
Please note that only candidates who meet the above requirements will be responded to. 
Closing date 08 April 2011
